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INJAZ / Junior
Achievement Pillars:

1. Work Readiness
2. Entrepreneurship
3. Financial Literacy

Summary

INJAZ Qatar partners together with the local business community, corporate volunteers and
educators to inspire and prepare young people to succeed in the global economy. INJAZ
Qatar is a member of Junior Achievement Worldwide (JA), the world’s largest organisation
dedicated to educating students about workforce readiness, entrepreneurship and financial
literacy through experiential, hands-on programs. JA was set up in 1919 and reaches 10
million students annually across more than 120 countries.

INJAZ Qatar is also part of INJAZ Al-Arab, a network of 15 MENA (Middle East North Africa)
countries working on a common mission to prepare and inspire young Arabs to succeed in

a global economy. Founded in 2007, INJAZ Qatar has since reached over 10,000 students
across 27 schools and 4 universities, thanks to 65 corporate partners and over 500 corporate
volunteers.

INJAZ Qatar offers programs in preparatory schools, high schools, universities and youth
centers across Qatar. With the help of its active corporate volunteer community, INJAZ is
able to reach students from Grade 7 through to University level. The corporate volunteers
serve as inspiring role models for the youth, sharing their real-life work and entrepreneurship
experiences and advice.

INJAZ Qatar has a vibrant and supportive network of partners from the business community
and educational institutions, who all believe in the value of educating and empowering youth
with the practical knowledge and experience required to succeed in today’s fast-paced global
economy. Due to the financial and in-kind support of the business community, as well as

the willingness of the educational institutions to host INJAZ programs, INJAZ students have
benefited year on year from the unique experiences given by the programs.

INJAZ Qatar

6th Floor, Al Reem Tower
West Bay Area

P.O. Box 96048

Doha, Qatar

Tel: +974 4491 8330

Fax: +974 4491 8331

info@injaz-qatar.org
www.injaz-qatar.org
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Purpose, Mission,
Goals & Values

Core Purpose

To inspire and prepare young people to succeed in the global economy.

Our Mission

To channel the mentorship of Qatar’s business leaders to help inspire a
culture of entrepreneurialism and business innovation among Qatar’s youth.

Our Goals

To link youth with successful role models from the business sector
To enhance the youths’ skills and their participation in the economy
To introduce students to innovation, critical thinking,

and new business concepts

To give corporations an opportunity to shape their future work force

0ur Core Values

Belief in the boundless potential of young people
Commitment to the principles of market-based economics
and entrepreneurship

Passion for what we do & honesty, integrity,

& excellence in how we do it

Respect for the talents, creativity, perspectives,

and backgrounds of all individuals

Belief in the power of partnership and collaboration
Conviction in the educational and motivational impact

of relevant, hands-on learning




Message from our
Executive Director

Message from
our Chairperson

His Highness Sheikh Tamim Bin Hamad

Al Thani highlighted the importance of
investing in the development of people

in his first address to the nation. The
development and training of human capital
is fundamental to Qatar increasing the
productivity of the nation.

At INJAZ Qatar, we believe it is our duty

to invest in the local youth population to
achieve the Qatar National Vision 2030
and the ambitions of our leadership. INJAZ
Qatar’s mission is to prepare youth to be
successful in a global economy and to
prepare tomorrow’s business leaders and
entrepreneurs.

We are extremely proud of our
accomplishments in 2013, especially as
INJAZ Qatar was awarded the 2013 Gold
Award for Outstanding Entrepreneurial
Support by the Social Development
Center ‘Reyada’ Award. Recognition of our
success strengthens our determination to
positively engage young people, as INJAZ
does in Qatar and across the region.

This year marks our sixth anniversary and
we are celebrating an increasingly strong
presence in Qatar — a milestone we are
extremely proud of. We are working with
75 companies including national and
multinational businesses. They are actively
collaborating with INJAZ Qatar to provide
12 courses focusing on work readiness,
entrepreneurship, and financial literacy
skills, which are offered from 8" grade to

university students. INJAZ’s mission and
vision is centered around providing a better
future for tomorrow’s leaders and with the
support of our growing network of partners,
we continue to seek new ventures to spread
our message to the entire Arab world.

Indeed, as Qatar attracts more and more
international business to its shores, Global
Entrepreneurship Week provided a wonderful
opportunity for INJAZ Qatar to deliver one

its most exciting programmes, Innovation
Camp, as part of the world’s largest
celebration of innovators and job creators.

Since its inception in 2007, more than
10,000 students across 27 schools and 4
universities have completed INJAZ Qatar
courses. These growing numbers are a
testament to our ongoing commitment
to motivating, inspiring and developing
Qatar’s youth.

| am honored to be a part of INJAZ

Qatar, and wish to thank everyone who
contributes to creating a brighter future for
our next generation.

Sheikha Hanadi Bint Nasser
Bin Khaled Al Thani

This is INJAZ Qatar’s second published
annual report and | am delighted with our
accomplishments over the year.

Most memorably, we encouraged a university
student team on our Company Program to
launch their very own enterprise venture.

The resulting product, VibroHear, makes us
very proud indeed. We were also pleased

to achieve our first direct recruitments as a
result of our Youth Job Readiness Program.
Together, these personal success stories
demonstrate Entrepreneurship and Work
Readiness in action.

Through INJAZ Qatar we introduce
students to innovation, critical thinking
and business concepts. We provide them
with the right skills to be confident and the
ambition to succeed. We cannot achieve
our goals without the support of our
schools, universities, corporate partners
and volunteers.

Indeed, our volunteering community has
grown to more than 500 professionals and
we are proud to collaborate with our long
term partners in order to pave the way for
the youth to become future leaders of Qatar.

A particular highlight of 2013 was Job
Shadow Day, an initiative which aims to
inspire and motivate Qatar’s youth by
immersing them in major companies,

so they can witness what it takes to be
successful in their chosen career fields.
More than 120 students participated in this

initiative, which was part of the Youth Job
Readiness Program, and two of them were
hired by our Corporate Partners.

INJAZ Qatar received funding and
impressive levels of professional support
from many organizations and | would

like to take this opportunity to thank

our corporate supporters, volunteers,
partners and employees. It was wonderful
to recognize our ever-growing INJAZ
Qatar community with our 6th Annual
Appreciation Lunch for our corporate
volunteers and school partners.

| would also like to express my profound
appreciation to our Board Members who
worked tirelessly with me to build INJAZ
Qatar’s foundation: Nasser Bin Khaled
Holding, Ooredoo, ExxonMobil Qatar Inc.,
HSBC Qatar, Qatar Petroleum, Blue Salon,
Qatar First Bank, Citi, Deloitte and Qatar
Financial Centre Authority.

Thank you to the schools, volunteers,
corporate partners, and the great team of
INJAZ Qatar for another successful year,
characterized by new achievements and
new aspirations.

Aysha Al Mudahka



Our
Board
Members

We are privileged to
have on our Board of
Directors pioneering
leaders from the
cutting edge of
business today. It is
under the enthusiastic
direction and objective
governance of our
Board, chaired by
Sheikha Hanadi Bint
Nasser Al Thani that
we have been able

to achieve all of our
successes to date.

Sheikh Saud Bin Nasser Al Thani

CEO, Ooredoo

Abdul Hakeem Mostafawi
CEO, HSBC Bank Qatar

Abdulla bin Fahad Bin Ghorab Al Marri

Founder & Chairman,
Qatar First Bank (QFB)

citibank

Samer Jaghoub

Partner at Deloitte Middle
East and Managing
Partner of Deloitte, Qatar

"- ‘* Their genuine
dedication to
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o supporting INJAZ
in empowering the

youth of Qatar is
invaluable.



INJAZ Qatar Achievements

INJAZ in Numbers
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Achievements
since Inception

Students
(ages 12 to 24)

have been participating
in INJAZ Qatar programs.

are offered from 8" grade
to university students.
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Volunteers

have taken on the mission to
help a new generation of local
youth to own their economic
success.




collaborate with INJAZ Qatar,
providing corporate volunteers
and financial support.
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Mubadara 2013
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e 81% of the students who attended More Than Money expressed that they:

- Developed a better understanding of the relationship between what they
learn at school and their successful participation in a worldwide economy.

- Learned to manage a bank accaount and reinforce their money-management
skills to better understand the role and importance of money in their lives.

- Identified several characteristics of a positive work ethic,
distinguished between working for someone and self-employment,
learned the importance of team work and identified ways to earn income
through jobs or a small business.

- Understood the concept of market research, recognized deceptive
advertising and the importance of ethical business practices.

¢ 91% of the students learned the importance of education and how INJAZ Qatar is
linking what they learn in class to the real life. Students were satisfied after the program
completion and recommended it to other students.

S W J

e 93% of the students showed satisfaction with the volunteers’ performance and
appreciated the model that INJAZ Qatar follows in terms of linking the private and

e T— S— :

M O re tha n M O ney corporate sector with school students.
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Hamad Al Amari, a corporate volunteer from Doha Film Institute




Personal Economics focuses on skills
and interests, career options and
personal and financial management.
Lesson plans reveal how students’
decisions about education, careers,
spending and investing affect their
economic role in society.

mpact of this program:

84% of the students who attended Personal Economics developed interpersonal skills
and learned how their decisions about education, careers, spending, and investing affect
their economic role in society.

They recognized their role in the local market system, discovered the steps involved in
finding a job, learned the advantages and disadvantages of using credit, learned how to
become a smart consumer and realized that their choices today will influence their future
roles in the marketplace.

89% of the students learned the importance of education and how INJAZ Qatar is linking
what they learn in class to the real life. Students were satisfied with the program, and
have recommended it to other students.

87% of the students showed satisfaction with the volunteers’ performance
and appreciated the model that INJAZ Qatar follows in terms of linking the private and
corporate sector with school and university students.
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Graph Results

“I really enjoyed the experience with those active and motivated girls. Every
Monday after my session with them | came home with new ideas, passion and a
smile on my face because of them. The Personal Economics Program really help

them to develop and opened their eyes to new ways to listen, communicate and
think in life in order to succeed.”



e 83% of the students who participated in Be Entrepreneurial:

- - Understood the elements of successful business start-ups, learned myths
Be Entre reneu rlal and facts about entrepreneurship and took on the roles of various
entrepreneurs as they developed their product or service idea.
- Analyzed sources of successful entrepreneurial ventures to select a product
Pro ra m or service as the basis of their business plan.
- Learned how market needs and demographics contribute to successful
entrepreneurial ventures by evaluating actual companies that have excelled

th - -
11t Grade - UnlverSIty in selecting and applying successful competitive advantages.

- Learned through case-studies how being ethical is good for business
' in the long run. The students applied the key elements of successful

entrepreneurs to their product or services and completed a sample
business plan.

* 94% of the students learned the importance of education and how INJAZ Qatar is linking
what they learn in class to real life. Students were satisfied after the program completion
and recommended it to other students.

* 91% of the students developed and set their career goals.

e 92% showed satisfaction with the volunteers’ performance and appreciated the model
that INJAZ Qatar follows in terms of linking the private and corporate sector with school
students.
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Graph Results

Mohamad Afzal, a corporate volunteer for Be Entrepreneurial



Impact of this program:

e During the program, 82% of the students explored their career dreams, values, goals
and skills. After completing the Success Skills Program students were able to identify
and demonstrate the work-readiness skills needed to research, get, and keep a job and
developed innovative personal strategies to achieve lifelong learning pursuits and career
opportunities.

¢ 91% of students learned the importance of education and how INJAZ Qatar is linking what
they learn in class to the real life. Students were satisfied with the program, and have
recommended it to other students.

e 83% of students showed satisfaction with volunteers’ performance and appreciated the
model that INJAZ Qatar follows in terms of linking the private and corporate sector with
school and university students.
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Based on Sean Covey’s ‘The 7 Habits of Highly
Effective Teens’, the program focuses on honing
the skills needed to find a job and operate Graph Results
effectively in a competitive job environment.

These include leadership, time management,

- = . “I would like to place on record my sincere appreciation to INJAZ Qatar for
communlcatlon, team dynamlcs and giving me the opportunity to volunteer with the Success Skills program at the

job search skills. Amna Bint Wahab Secondary School for Girls over the last few weeks. It was a
great learning experience for me as well as the girls of F8! Indeed, it was very

30

20

10

inspiring to watch the girls participate enthusiastically in class and listen to them
respond and share experiences with growing confidence, as they incidentally
learned different communication, interpersonal decision making skills needed

for work and career readiness.”



Innovation Camp Program
(I-Camp)

11" Grade - University
QDB
‘ Ntk e 92% of the students who attended Innovation Camp felt that the program

provided them with the motivation to learn and achieve new things.

¢ 96% of the students agreed that the program made them use their skills in an
enterprising and innovative ways.

¢ 84% of the students said that cooperating with the other participants
motivated them to be more creative.

¢ 88% of the students considered the results of their team achieved greater
than those they could have achieved working alone.

¢ 92% showed satisfaction with the corporate volunteer who was
mentoring them.

¢ 93% felt that the program provided them with a unique opportunity to learn
and achieve new things.

* 96% of the students said that from working with the corporate volunteers
and facilitators, they gained a better understanding of how to overcome their
business challenges.

¢ An average of 96% of the students expressed overall satisfaction with the
quality of the event.

Saleem Eideh, a corporate volunteer from Ooredoo Qatar
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The Youth Job Readiness Program successfully engaged 400
students in 2013 and was targeted at providing undergraduates
with practical work experience, business networking and potential
employment opportunities. This program was delivered in
partnership with Bedaya Center.

Students from Qatar University, Community College Qatar, College of
the North Atlantic — Qatar, Texas A&M University, Georgetown University,
and Stenden University Qatar took part in this year’s program.
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The Youth Job Readiness Program featured three phases:

Phase 1

Phase 2

Phase 3

Phase 1: Work Readiness Programs

After completing Phase 1 of the Youth Job Readiness Program students were able
to identify and demonstrate the work-readiness skills needed to research, get, and
keep a job and developed innovative personal strategies to achieve lifelong learning
pursuits and career opportunities.

Phase 2 and 3: Job Shadow Program & Internship

The Youth Job Readiness program was supported by 12 companies who offered
job shadowing and internship opportunities for the students. These companies
included Nasser Bin Khaled Holding, Michelin Tires, Qatar Shell Research &
Technology Center, Msheireb Properties, Vodafone, Barwa Bank, Al Jazeera
Network, Qatar Development Bank, Abu Issa Holding, ExxonMobil Qatar Inc,
Mannai Corporation and Deloitte Qatar.




Outstanding students were given Internship opportunity at the same company where
they participated in Job Shadow Day and followed the Internal Internship program of
the Company. As a result of the internships, one of the students of the program was
offered a full time position at Nasser Bin Khaled & Sons.

* 91% of students learned the importance of education and how INJAZ Qatar
is linking what they learn in class to the real life. 83% of students showed
atisfaction with volunteers’ performance and appreciated the model that INJAZ
Qatar follows in terms of linking the private and corporate sector with school
and university students.

¢ 90% of students acquired work skills including teamwork, communication,
leadership and problem-solving.

* 96% of students expressed overall satisfaction with the Youth Job Readiness
program. Students were satisfied with the program, and have recommended it
to other students.

Youth Job Readiness
Graduation

On Tuesday 8 October 2013, a graduation ceremony was held for the
successful graduates of the Youth Job Readiness Program at Katara Cultural
Village. Students were awarded certificates for the program, and many shared
their positive experiences of job shadowing and internships and how it has
helped them to focus on the future of their careers.

Ikhlas Shamieh, student from Qatar University
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Company Program analyses and explores personal
opportunities and responsibilities within a student-led company.
Participants experience the full life cycle of a company from
setting up a board, raising capital, developing a business plan,
producing, selling and competing against other student led
companies in an annual national competition.
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Company Program
11 Grade - University

y

Sponsored by:

Through our globally recognized Company Program™, various student teams from
Qatar’s independent secondary schools and universities were provided with the unique
opportunity to establish and run a real business over four months, with the guidance of
professionals from leading businesses across Qatar.

During Company Program, the students were led by corporate volunteers through
the full life cycle of a company from setting up a board, raising capital, developing
a business plan, producing, selling, all the way through to liquidation. This program,
which was the first program developed and delivered by Junior Achievement, gives
students the opportunity to experience what it is like to be an entrepreneur.

The students were mentored by the following corporate volunteers:

¢ Etidal Al Qatami, Ooredoo
e Amna Jassim Sultan, Qatar Development Bank

¢ Helen Tucker, Institute of Development & Training

e Mohamad Atawy, PricewaterhouseCoopers

¢ Roger Griffiths, Virginia Commonwealth University — Qatar
¢ William McLeod, Cloud Media

¢ |_ouis Louis, Qatar Olympic Committee

e John Buck, Comtec

¢ Shareefa Fadhel, Roudha Center

¢ Nael Zeineddine, Afif Program, Al Asmakh Charity
¢ Mostafa Zaki, PricewaterhouseCoopers
¢ Nizar Issa, Yashfeen Medical Center

\/




Mubadara - 6" Annual Young
Enterprise of the Year Competition

Sponsored by:

4

' ‘ Platinum: Ex¢onMobil Suwtegic l%'a'é

4 :
" Silver SIEMENS Partners: ’b"Ejar ::I;;._-r ::,.-

On the 22" and 23" of May 2013 INJAZ Qatar hosted the 6™ Annual Young Enterprise
of the Year Competition, ‘Mubadara’. Hosted at Katara Cultural Village, the national
event saw 6 student teams compete against each other for four coveted awards. This
year also marked the first year that Mubadara included a separate University track.

Mubadara was sponsored by ExxonMobil Qatar Inc. (Platinum Sponsor), Katara
Cultural Village (Strategic Partner), Siemens (Silver Sponsor), ibTECHar (Partner) and
Afif Program (Partner). The event was hosted by Khalid Aboujassoum, winner of the
Stars of Science 2012 and Co-Founder and Executive Manager of ibTECHar.

AN
- MUBADARA 2013

Awards Cersmony

Sheikha Hanadi Bint Nasser Al Thani, Chairperson of INJAZ Qatar

The panel of judges consisted of five prominent business leaders: Hassan Ibrahim
Al Asmakh - Vice President, Business Development at Regency Group Holding;
Saud S. Al Arifi — Vice President and HR Manager Qatar & Abu Dhabi, ExxonMobil
Qatar Inc.; Dana Al Mana — Head of Qatarization at Museum of Islamic Art; Munther
Al-Dawood - Projects & Investment Manager at Social Development Center, Qatar
Foundation; Abdulaziz Rashid Abdulla Al-Kubaisi — Acting Assistant Manager,
National Manpower Development at Qatar Ministry of Labor.

Mubadara involved the students going through 4 main stages:
1. Review of the Company Report

2. Public Presentation

3. Student Company Exhibition Booth

4. Panel Interview

The big winners of the event were Ta’alam wa Tamat’a from Al Resala Independent
Secondary School for Girls who won the ‘Best Student Company — School Level’
Award, and Vibrohear from Qatar University who won the ‘Best Student Company —
University Level’ Award, both sponsored by ExxonMobil Qatar Inc.

Qatar University team were awarded seed funding of QR10,000 for their business
and given support by Afif Program.

The other winners included EduCom from Tarek Bin Ziyad Independent Secondary
School for Boys won the ‘Best Marketing Plan’ Award sponsored by Katara;
Q-Wood from Omar Bin Abdulaziz Independent Secondary School for Boys won
the ‘Most Innovative Product or Service’ sponsored by INJAZ Qatar and Restyle
from Al Kawthar Independent Secondary School for Girls won the ‘Best Social
Impact’ Award sponsored by Siemens.

Haya Al Nuaimi, winning student from Qatar University



INJAZ Qatar partnered with Qatar
Olympic Committee’s ‘Schools Olympic

Programme’ for a week-long of festivities
on the occasion of National Sport Day

201 3' As part of the week-long festivities, we organized two distinct events:

e The INJAZ Qatar Business and Sports Games Fair, which featured a variety of
stimulating and active business and sports games between 12 - 16 February.

a variety of products and services developed by student companies formed during
Company Program. The fair featured products by student companies from Amna
Bint Wahab Independent Secondary School for Girls and Al Resala Independent
Secondary School for Girls.

. - l-ii_-" q e The INJAZ Qatar Young Entrepreneurs Fair held on 12th February, which showcased

“We are honoured to partner with Qatar Olympic Committee through the Schools
Olympic Programme for this year’s National Sport Day. The event serves as a
platform to showcase the outstanding entrepreneurial skills of students enrolled in
our Company Program and to share various innovative business games and sports

themes activities developed by INJAZ Qatar.”




Volunteer and Schools
Appreciation Lunch

Each year, INJAZ Qatar holds an annual lunch to appreciate the corporate volunteers
and educational partners who have worked with INJAZ during the course of the
academic year. This year’s lunch was hosted at the Four Seasons Hotel Doha on

3" October 2013. The appreciation lunch was attended by INJAZ Qatar volunteers,
educational partners and corporate partners. Attending board members included
Sheikh Saud bin Nasser Al Thani (CEO of Ooredoo) and Abdul Hakeem Al Mostafawi
(CEO of HSBC Qatar).

Our volunteers are the key to keeping our programs alive, reaching thousands of
students across the country. And we are grateful to our partnering schools and
universities, without whom we would be unable to reach any students. It is for
these reasons that we make it a priority every year to host a grand Appreciation
Lunch in honor of our volunteers and schools.

Certificates and appreciation gifts were awarded to all volunteers from the past academic
year, as well as representatives from all participating schools and universities.

HSBC CEO, Abdul Hakeem Al Mostafawi said in his speech, addressing volunteers and
schools: “On behalf of the board members, | would like to thank each and every one of
you for being here. Over the last six years INJAZ Qatar has surpassed many milestones
and it wouldn’t have been a success without the volunteers and the educational partners.
I’ve been a volunteer myself and what | cherish the most about INJAZ’s programs is being
able to give back to society.”

Speaking at the occasion, Aysha Al Mudahka, INJAZ Qatar Executive Director said,
“INJAZ Qatar’s mission and vision is centered around providing a better future for
tomorrow’s leaders and with the support of our growing network of partners, we continue
to seek new ventures to help prepare the youth of the country for the global economy.
Since 2007, we have reached more than 10,000 students with the help of over 500
corporate volunteers. The support we have received from all of our corporate partners,
schools, universities and volunteers has been central to INJAZ Qatar’s growing success.
Thank you all for your enormous support.”




Audited Financial Statements

As at 30 June 2013
2013 2012
QR QR
ASSETS
Non-current assets
Property and equipment 160,120 169,478
160,120 169,478
Current assets
Other receivables 28,255 28,255
Grants Receivable - 126,467
Cash and cash equivalents 1,676,590 875,173
1,704,845 1,029,895
TOTAL ASSETS 1,864,965 1,199,373
NET ASSETS AND LIABILILTIES
NET ASSETS
Unrestricted 1,725,722 1,042,409
Total net assets 1,725,722 1,042,409
Non-current liability
Employees’ end of service benefits 117,087 110,449
Current liabilities
Payables and others 22,156 46,515
Total liabilities 139,243 156,964
TOTAL LIABILITIES AND FUNDS 1,864,965 1,199,373
STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS
For the year ended 30 June 2013
2013 2012
QR QR
Changes in net assets:
Revenues and grants
Board Contributions 1,524,662 1,542,416
Other Contributions 853,710 639,816
Other income 2,748,744 603,923
Total revenues, grants, and other support 5,127,116 2,786,155
Expenses:
Program expenses (524,359) (594,870)
General and administrative expenses (3,919,444) (2,330,488)
Total expenses (4,443,803) (2,925,358)
Changes in net assets 683,313 (139,203)
Net assets at the beginning of the year 1,042,409 1,181,612
Net assets at the end of the year 1,725,722 1,042,409
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